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  At present, for the leadership of independent colleges, how to effectively manage 
the internal human resources, so that every faculty and staff can give full play to 
their initiative, college administrators have to face the challenge. Therefore, the 
development of a system suitable for independent college human resources 
management has become one of the important tasks of the college. 
  Based on the actual needs of an independent college, this dissertation designs and 
develops a system of human resource management suitable for independent colleges 
based on the idea of software engineering. The system mainly uses Eclipse as a 
development tool and the open source MySQL database as the background database. 
The main research works of this dissertation are as follows: 
1. The current situation of human resources management system at home and 
abroad was analyzed. Based on the actual needs of an independent college, the 
development of a human resource management system functional requirements and 
non-functional requirements are given. 
2. For the overall design of the system, its main functional modules include 
personnel information management, job information management, job information 
management, attendance information management, training information 
management, title information management, salary information management, 
contract information management and reward and punishment information 
management. 
3. Based on the division of the main functional modules, the time series diagram, 
use case diagram and E-R diagram are used to describe the system, and the running 
results and test results of the main core modules are given. From the current test 
results and test run situation, this system can basically meet the basic needs of 
human resources management of independent college. 
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计该系统时，使用了目前比较流行的 B/S 架构，而不是传统的 C/S 架构。在编















































第二章  系统需求分析 
5 
第二章  系统需求分析 














2.1.2  技术可行性 
目前，开发一般的小型人力资源管理系统，在技术上应该说已十分成熟。
在操作系统（如Windows XP 和Windows 7 等）的基础上，采用相关的开发工
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